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Welcome and Introduction 

Iain Elliott 

Skills Network Chair 

 

 

#HumberSkills 
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Key points from January Network 

ÅCareers Update 

ÅGCSE Reforms  

ÅNational Careers Week 

ÅEngaging with schools 

ÅHull College ï Growth Deal investments 

ÅCareers and Enterprise Company 

ÅPrinces Trust 

ÅYoung Enterprise 

ÅKey LEP updates 
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Key points from March Network 

Å Industrial Strategy 

ÅConsultation questions  

ÅResponse from our Network 
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Agenda 

ÅHull Coin Presentation including round table 

discussions ï Peter Kemp & Dave 

Shepherdson  

Å Industrial Strategy ï Summary of feedback to 

Government ï Peter Harrison 

ÅHumber Apprenticeship Brokerage Service ï 

Martin Fitzgerald 

ÅEngaging with the Humber Gold Standard ï 

Jill Ellis 

ÅDevelopments on the Schools Summer 

Conference ï Jen Vincent and Kerrie Jaquest 

ÅLEP Updates ï Peter Harrison 
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Hull Coin 

Peter Kemp 

Dave Shepherdson 



Humber Skills Network 2017 



TEAM MEMBERS 

7 

RANGE OF SKILLS 





LIVE SITE 

http://pilot.hull-coin.org/user/register




Develo

p 

DEVELOP DELIVER SCALE 

Road Map and       
Priorities 



THANK YOU 

Questions 

1) What opportunities can you identify to use Hullcoin within an 

employment and skills setting? 

2) What obstacles do you envisage in using Hullcoin in practice?  



hull-coin.org #Hullcoin Hullcoin 



DRIVING GROWTH OF THE HUMBER ECONOMY FOR THE BENEFIT OF OUR COMMUNITIES 

Round Table Questions 

1) What opportunities can you 

identify to use Hullcoin within an 

employment and skills setting? 

2) What obstacles do you envisage 

in using Hullcoin in practice?  
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FEEDBACK 

Table feedback 
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Networking Break 

#HumberSkills 
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Industrial Strategy Consultation 

Summary of the Humber area response 

Peter Harrison 
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Government 
opened 
consultation on 
green paper:  

óBuilding our 
Industrial 
Strategyô   
23 Jan  2017 

Humber Chief 
Execs 
Advisory 
Group agree a 
single joint 
response  - 
LEP and Local 
Authority 

Business 
engagement 
to provide 
input vital in 
this 
response.  
Deadline: 

17 April 2017 

Humber 
Strategic 
Economic 
Plan (SEP) 
will be 
refreshed  
following this 
consultation.  

Working 

group of LEP 

and LA 

officers are 

coordinating 

the response 

Govt. will 

consider all 

responses 

and issue 

white paper 

later in 2017 

Humber SEP 
will be 
informed by 
white paper 
but led by 
local 
priorities 

Wider 

partnership 

contributions 

sought 

Background and process 
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The Green Paper 

Building our Industrial Strategy ï Published in January 2017 

 

Ten ñpillarsò of government approach: 

 

Å Investing in science, research and innovation 

Å Developing skills 

Å Upgrading infrastructure 

Å Supporting businesses to start and grow 

Å Improving procurement 

Å Encouraging trade and inward investment 

Å Delivering affordable energy and clean growth 

Å Cultivating world-leading sectors 

Å Driving growth across the whole country 

Å Creating the right institutions to bring together sectors and 

places   

https://www.gov.uk/government/consultations/building-our-industrial-strategy
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The Humber LEP and local 
authorities submitted a single 
joint response.  This was 
informed by engagement with 
around 120 businesses and 
around 20 other stakeholders. 
 

ÅEngagement with small 
businesses 

Å1:1 contact through Local 
authority Key Account 
Management 

 

Å Discussions at our sub-
boards, sector groups and 
Skills Network 

Å An online survey 
 

The Humberôs response 

ÅBusiness membership 
organisations feeding in 
the views of their 
members 
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Greater 

engagement 

with schools 

and Department 

for Education 

needed 

Productive and 

effective 

relationships 

with University 

of Hull and  

education & 

training 

providers 

Good and 

productive 

relationships 

with ESFA, DWP 

and BEIS 

Need for 

improved CEIAG 

ï Humber has 

developed best 

practice 

Lifelong learning 

needs cultural 

change for 

residents to 

maximise their 

personal skills 

and 

opportunities 

Local knowledge 

and experience 

required to deal 

with local skills 

issues. LEP role 

essential 

Basic skills can 
be improved by 
making them 
relevant to 
everyday life 
and the world 
of work  

 

Apprenticeship 

reform  sporadic 

information flow 

has not helped 

with 

understanding 

for individuals 

and employers 

Developing skills ï key points 
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The Humberôs response 

http://www.humberlep.org/strategies-and-deals/industrial-strategy/
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Apprenticeship Brokerage 

Humber Apprenticeship Brokerage 

Service 

Martin Fitzgerald 



Presented By: Martin Fitzgerald 

Humber Apprenticeship 

Brokerage Service  



The Vision.  

 

To increase the number of individuals entering 

traineeships and apprenticeships at all levels and 

increase employer participation in traineeships and 

apprenticeships.  

 

We want to ensure that individuals can fulfil their potential within the labour market 

using apprenticeships, traineeships and education as a pathway to do this.  

 

We wish to raise the profile of apprenticeships amongst business and reduce 

bureaucracy for businesses who wish to utilise apprenticeships.  

 

 



Background.  

 

ÅSkills gaps within various industries, more is needed to close the 

productivity gap  

 

ÅHumber is behind the national average for qualifications at level four 

and above  

 

ÅHumber also has a higher than national percentage of potential learners 

with no qualifications.  

 

ÅPersistent low levels of skills threatens to hold back business growth  

 

ÅThere needs to be a stronger recognition between knowledge 

application and productivity  

 



HABS ð The Opportunity.  

 

Å Inspire individuals to make the correct career choice  

 

Å Provide businesses with the tools to grow their workforce, and address skill gaps  

 

Å Support the growth and development of higher and degree apprenticeships within 

the region  

 

Å Be at the forefront of the apprenticeship changes, promoting positivity and not 

hysteria  

 

ÅBe a ôrealõ voice on apprenticeships.  

 

ÅProvide a central ôapprenticeship hubõ, promoting communication between 

training providers.  

 

 



HABS ð The Service.  

 

Å HABS will support businesses, training providers and potential apprentices in the 

Humber region by providing an impartial brokerage service.  

 

Å Advice and support to provide individuals and businesses with information that 

allows them to make an informed choice of their apprenticeship/apprenticeship 

provider  

 

ÅWe will also help support those that wish to pursue higher education or 

traineeships.  

 

Å Funding is available to engage with learners, and provide support to businesses  

 

Å Funding is also available for progressing and sustaining learners in 

apprenticeships and traineeships.  



HABS ð Expectations.  

 

ÅTo engage and inspire 1111 individuals  

 

ÅTo connect with 2763 businesses, raising the profile of apprenticeships  

 

ÅTo provide 1079 progressions opportunities to individuals in the Humber  

 

ÅSupport those individuals and ensure that 873 have sustained their 

progression after 3 months and that 410 are still in their apprenticeship 

after 6 months  

 

 



HABS ð The Image.  

 

We want to be the voice for ôrealõ apprenticeships and ôrealõ apprentices. 

 

 

Sophie ð Customer 

Service Apprentice  

 

SMSR  

Jae ð Business 

Development 

Manager  

 

SMSR  



HABS ðFuture Developments.  

 

Å Service Launch on the 17
th

 May ð 9am ð 11am, Village Hotel Hull  

 

Å In -tend Procurement opportunity  

 

ÅWebsite launched -  Further Case Studies, Videos, Resources and News to be 

added  

 

ÅWomen in Construction event ð TBC end of June  

 

Å Chamber Expo 2017  

 

Å Levy workshop -  Monday 5
th

 June  
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Humber Gold Standard 

Engaging with the Humber Gold 

Standard 

Jill Ellis 



by Jill Ellis 

HUMBER GOLD STANDARD 



Å How meeting the Humber Gold Standard enables an institution 

to meet the Gatsby Benchmarks /  prepare for Ofsted  

 

Å Outline of the process  

 

ÅWhat an institution needs to develop/think about when 

preparing for an assessment. 

 

Å Positive aspects of achieving the award. 



Seen by Ofsted as a sign that your CEIAG is top quality. 

Recommended by Statutory Guidance. 

Unlike Matrix it  validates your careers education programme as well 

as advice and guidance. 

A developmental tool, not something to ñgo forò once you have got 

your provision where you want it. 


