Thriving successful
businesses

The Humber LEP is driving growth of the Humber for the benefit of our communities.
The strength of our partnership lies in our collaborative approach.

The Humber is a great place to start or grow a business. We are working to ensure that businesses
can access the support and finance they need to grow, create jobs and take advantage of new
investment opportunities.

“

The Council and the Humber
LEP were keen for us to move
to Scunthorpe and were
tremendously supportive
giving advice to help secure
the site and create jobs. It
was an ideal location for
our current and developing
markets, with good
infrastructure to receive the
raw materials and to transport
the finished product. It was
a win-win for us and the
community

“

Kilnwick Percy Golf Club received Business Loan to construct
a new road and expand their lodge accommodation

John Perullo, President and Chief
Executive Officer, Corrboard commenting
on his company’s decision to locate its
first European operation in Scunthorpe

2014/15 achievements:

•

Come to one of our LEP Forums for the latest
updates and to contribute your ideas

•

Register for our newsletter and follow us on
Twitter @HumberLEP to receive the latest news

•

Support a young person’s career by
taking the Humber Skills Pledge
www.humberlep.org/skillspledge

•

Help your contacts find out about local and national
business support by telling them about our Business
Growth Hub www.humberlep.org/growthhub

•

Talk to our team on our stands in Business Week
and at key events throughout the year, or call us on
01482 485260.

You can find out more about the LEP’s
work at www.humberlep.org

“

A fantastic journey. I now feel
I have the tools and processes
to turn the business into a
profitable organisation. I am
totally focussed and have
everything in place to drive
and grow my business. Thank
you so much

“

There are many ways to get
involved with the LEP:

Deborah Burwell, Spotlight Marketing
and Design, following advice from her
local Growth Hub Advisor

The following people were members of the Humber LEP Board during 2014/15:
• Malcolm Scott, Entrepreneur

Private Sector Members:
• Chair - Chris Haskins, formerly Northern Foods Ltd

• Anne Laudage, C&A Laudage

• Vice Chair - Tim Rix, JR Rix & Sons

• Steve Eastwood, Hull and Humber Chamber of
Commerce

• Vice Chair and Chair Employment and Skills Board
- Mike Parker OBE, formerly Findus and GIFHE
• Chair Business Development Board - Dr Paul Sewell
OBE, Sewell Group
• Chair Humber LEP Area ESIF Committee - Isobel
Mills, formerly Department of Business Innovation and
Skills

Education Members:
• Professor Calie Pistorius, University of Hull
• Gary Warke, Hull College Group

Local Authority Members:

• Chair Investment Panel - David Kilburn,
MKM Building Supplies

• Chair of Investment and Regulation Board Councillor Stephen Parnaby OBE,
East Riding of Yorkshire Council

• Lindsay West, Garth West Limited

• Councillor Stephen Brady, Hull City Council

Introduced our Business Growth Hub, a one-stop portal for finding out about local and national business support

• Nina Stobart, Phillips 66

• Councillor Liz Redfern, North Lincolnshire Council

Supported more companies to grow through our Business Loan Fund

• Launce Gardner MBE, Care Plus Group

• Councillor Chris Shaw, North East Lincolnshire Council

•

Invested more than £25m from the Regional Growth Fund through our Growing the Humber programme, supporting
nearly 200 businesses to create 2,200 new jobs

•

Secured a £4m extension to the Growing the Humber programme, enabling us to support more businesses to grow
between 2015 and 2017

•
•
•

Set up regular engagement forums with businesses, business support organisations and professional services groups

•

Formed a new digital sector group to promote the development of the Humber’s digital economy – ranked 8th
nationally for growth

•

Promoted the Humber as the UK’s Energy Estuary in the UK and Europe

•

Supported companies to access new international markets and win new business through trade missions and shows

•

Secured Assisted Area status for more areas in the Humber

•

Initiated work on developing an innovation strategy

• Gary Young, KCOM Group plc
• Stephen Savage, Wilkin Chapman

Find out more
This document summarises our Annual Review for 2014-15.
You can read the full document, and explore our investments on a map,
at: www.humberlep.org/annualreview
@HumberLEP
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Summary

These are the most exciting times we have seen for the Humber
for 50 years. The North is firmly on the political agenda and
there is the promise of more devolved powers and investment.
We are starting to see tangible achievements to create a more
prosperous economic environment in the Humber, which is
competitive and productive. We are poised to take advantage
of initiatives aimed at rebalancing the UK economy and
maximising our area’s potential.

Over the last year, unemployment has fallen and more long term jobs have been created. We are
working towards having a skills system that is better aligned with the current and future needs of our
economy. We aim to create a vibrant environment that inspires young people and adults to maximise
their own potential, recognising current and future career opportunities, supported by excellent labour
market intelligence and by appropriate careers education, information, advice and guidance.

This document highlights some of our recent achievements and progress which wouldn’t have
been made without the strong partnership developed between businesses large and small, the four
local councils, the University of Hull and education and training providers. I want to acknowledge
everyone’s support, enthusiasm and time given voluntarily over the last year to help us achieve our
collective ambitions. We have made significant progress, but there is still much to do.

Lord Haskins
Chairman

About the Humber LEP
The Humber LEP is one of 39 LEPs nationwide which were set up in 2011 to encourage, support
and promote local economic development. As a business-led partnership working with Government,
local authorities and the education sector across the Humber area, we pool our knowledge, expertise
and experience to provide strategic leadership and deliver ambitious plans for sustainable
economic growth.

Thriving successful
businesses
A skilled and
productive workforce

Negotiated flexibility in the 16 hours work rule so that
more people can access training

•

Secured City Deal investment which resulted in 2,223
additional students and 565 additional apprenticeships
being recruited to science, technology, engineering and
mathematics (STEM) related subjects

•

Led one of the UK’s most successful Skills Support for
the Workforce programmes which has supported 1,038
businesses and 4,969 people to date

•

Bid successfully for a new National College for Wind
Energy to be located in the Humber

•

Coordinated Springboard, a Humber wide programme
which aims to reduce the number of young people
between 18 and 24 who are not in education,
employment or training by supporting them into full
time education, training or employment

•

Developed the Humber Energy Campus, comprising the
five Humber colleges working together to improve their
facilities and opportunities in engineering skills

•

Launched the Humber Gold Standard to improve quality
and consistency of the delivery of impartial Careers
Education Information Advice and Guidance (CEIAG) in
schools, academies and training providers across the
Humber area

a real sense of
“ There's
pace and possibility here.
Over the past few years
nothing has given me a
greater thrill than to see
the progress that this part
of the country has made,
and there is more to come.

“

The College recognises the
importance of the Humber LEP
and its potential impact on the
regional economy and, through
our close working relationship,
has a thorough understanding
of the skills development which
is required to meet the future
demands of the workforce. This
is particularly relevant in the
new and emerging sectors, such
as renewable and green energy.
Derek Branton, Principal and Chief
Executive, East Riding College

•

“

An infrastructure that
supports growth

•

Rt Hon Greg Clark MP, Secretary of State
for Communities, signing the Growth
Deal for the Humber, February 2015.
Apprentice training in the Engineering & Renewable Energy
Centre at Grimsby Institute of Further and Higher Education

Getting the groundwork right is a pre-requisite to deliver jobs, housing and private investment, and
this can involve work to break down barriers to sustainable economic growth.
Our Strategic Economic Plan (SEP) identified key infrastructure improvements that are needed to
develop the Humber as a natural choice for future investors. These included protection against
flooding, better connectivity and improvements to the physical environment.

2014/15 achievements:

“

2014/15 achievements:

The Humber Estuary is a national asset established firmly as the
UK’s energy estuary, and the LEP is encouraging investment in
business, skills and infrastruction to capitalise
on that.

The LEP is in a unique position to influence policy and negotiate additional funding for our region due
to our relationship with Government and strategic leadership on behalf of business, education and
training and Humber local council partners.

“

•

Piloted the Government’s “Single Conversation”
and subsequently signed a Memorandum of
Understanding between the LEP, local planning
authorities and statutory regulators to smooth the
process for major developments

•

Already the largest nationwide, gained additional ten
acres to Humber Enterprise Zone

•

Backed North East Lincolnshire Council’s campaign
to retain direct rail services between Cleethorpes and
Manchester Airport, and lobbied for rail improvements
across the Humber

HCF CATCH welcomes the LEP’s
success in securing significant
funding to improve the subregion’s rail, housing and flood
defences and also the support
it has given our own members
in dealing with a wide range of
legislation and related issues.

•

Gained Government commitment for electrification
of the rail line between Hull and the East Coast Main
Line

Chris Bowlas, Chair HCF CATCH

“

Message from the Chair

Our ambitions are:

An infrastructure that
supports growth

A skilled and
productive workforce

Launched the Humber Apprenticeship
Support Service (HASS) which offers impartial
guidance and support to businesses. The
service has supported 338 businesses since
its inception in November 2014 resulting in
41 apprenticeships with many more in the
pipeline

•

Supported rail improvements between
Doncaster and the south Humber ports which
will increase freight capacity

•

Worked with MPs and local authorities
to develop the business case for further
investment in flood defences around the
Humber Estuary over the next ten years

•

Signed up the 250th company to the Skills
Pledge and more to come

•

•

Piloted an Employability Passport using the
principle of validation whereby the LEP sets
a framework of expectations. Employability
passports are submitted for validation using
the criteria set out in the Confederation of
British Industry’s seven employability skills

Secured investment to support flood defence
work which will enable the 6,000-home
Lincolnshire Lakes development near
Scunthorpe to go ahead

•

Secured investment for road improvements
to improve connectivity in Hull, Goole,
Bridlington, Stallingborough and Melton Ross

•

Supported the regeneration of Hull’s Old
Town and acceleration of the development in
Cleethorpes Town Centre, both of which are
central to the visitor economy

•

Produced a series of short videos promoting
science, technology, engineering and
mathematic (STEM)-related employment
opportunities in the region

•

Delivered a graduate internship scheme, which
helped 27 unemployed Humber graduates
gain valuable paid employment for a three
month period

With major construction projects underway across the region, Hull-based Sangwin Group
received a grant from the Growing the Humber programme towards the cost of a new crane

