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Welcome

Teresa Chalmers
Humber LEP

Humber

Local Enterprise DRIVING GROWTH OF THE HUMBER ECONOMY FOR THE BENEFIT OF OUR COMMUNITIES



10.00 am Welcome

White Rose Industrial Physics Academy (WRIPA)

10.30 am A Plan for Jobs and the Lifetime Skills Guarantee

Kickstart and the Job Entry Targeted Support
Programme

11.10 am

11.30 am LEP update

11.40 am Summary and close

Maritime sector and associated industries -
information on how MUK can support careers
advisers and leaders

Teresa Chalmers

Tash Ingham

Victoria Dixon
ESFA

Martin Hewitson
DWP

Lorna Wagner
Maritime UK

Humber LEP
Employment & Skills
team

Danny Brett - Chair



White Rose Industrial Physics Academy

Tash Ingham

White Rose Physics Academy
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UNIVERSITY
OF HULL

WRIPA'T White rose industrial physics academy

WRIPA is a 5.6-Million-pound project funded through OFS across 5

Universities led by Hull and is unique to Physics students

C WRIPA will support with the innovation and growth of technical
industries

C As a business you can have access to the UK's largest Physics specific
fair including an opportunity to have one to one discussions with
students, this years will be held virtually on the 215t October

C You can have direct access to a pool of talent to support with future
recruitment

C Source students to carry out research and development while we
support them financially

C Raise your national profile

C My email is n.j.ingham@hull.ac.uk for more details visit
https://wripa.ac.uk/



mailto:n.j.ingham@hull.ac.uk

Lifetime Skills Guarantee and A Plan for Jobs

Victoria Dixon

Employer Relations
Manager -North

ESFA
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A = Apprenticeships

T =T Levels

T = Traineeships

A = Academic route

C = Courses of high value
K = Kickstart from DWP
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Apprenticeships

Il n the 6Pl an for Jobsd, the Chancellor
businesses that hire apprentices will benefit from a new payment of £2,000 per
apprentice for those under the age of 25; and £1,500 for those aged 25 and over.

This money is in addition to the existing £1,000 payment for new 16-18 year old
apprentices and those aged under 25 with an Education, Health and Care plan.

Employers can use the incentive funding to help meet costs associated with
supporting a new apprentice in their workplace: including facilities, uniforms, and
apprentice travel.
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Apprenticeships

The Apprenticeship Service (AS) has been open to claim incentive payments for hiring a
new apprentice from 1 September.

Employers can make a claim once there is a contract of employment and apprenticeship
agreement in place.

It takes less than 15 minutes to complete the process on AS. Employers then submit further
financial information.

https://engage.apprenticeships.gov.uk/Incentives

Payments are made about 4-6 weeks after the eligible date to allow for data and evidence
checks. The first payments will be in January 2021.
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https://engage.apprenticeships.gov.uk/Incentives

ReSSA

To support apprentices affected by redundancy we launched the Redundancy Support
Service for Apprentices (ReSSA) on 18t August.

Comprises: advice and guidance, signposting to other services, and a vacancy sharing
service.

If you are an employer who would like to recruit a redundant apprentice or offer new
apprenticeship opportunities, visit Hiring an apprentice who has been made redundant or

call 0800 015 0600 to find out more.
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https://engage.apprenticeships.gov.uk/redundancy-apprentice?utm_source=press&utm_medium=story&utm_campaign=redund-app
https://engage.apprenticeships.gov.uk/redundancy-employer

ReSSA

Employer incentive applies to hiring a redundant apprentice.

Wedbre regularly publishing new
service. Webve |listed around 3
opportunities in multiple sectors and locations.

Troup, Bywaters + Anders, an award-winning SME, and a member of the Apprenticeship
Ambassador Network, has already taken on 3 apprentices who were made redundant from
their previous roles.

TROUP %_%4
BY WATERS 2
ANDERS GREENE KING
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ReSSA

N C o Al9 hdis had a huge impact on us all and as employers | believe we can make a positive
difference by helping those who, through no fault of their own, find themselves in a difficult situation.
By hiring an apprentice who has been made redundant we can help build lives and allow people to
complete the first stage of their journeys.

Having shared our upcoming vacancies on the new Redundancy Support Service for Apprentices |
can confirm that it is easy way for us all to play our part in helping shape peoples futures.

Do you remember those that helped you on your way over the years? Maybe now is the time for you
to do it for someone else. By sharing your opportunities on ReSSA you could help someone get
their | i fe get back on tra ' \

Neil Weller
Partner; Troup, Bywaters & Anders
Chair, London Apprenticeship Ambassador Network
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Levy transfers

Levy-paying employers can transfer up to 25% of their levy funds, which were declared for the
previous tax year, to other employers, including apprenticeship training agencies.

To find out more : https://www.gov.uk/guidance/transferring -apprenticeship -service -funds
Transfers can be used to create more opportunities and ignite more apprenticeship star
How can you:

- Support your local communities r— L:.
- Widen participation .
- Benefit your supply chains

- Involve local SMEs —
- Give a boost to priority sectors
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https://www.gov.uk/guidance/transferring-apprenticeship-service-funds

Apprenticeship Useful Contacts

https://www.apprenticeships.gov.uk/real -stories/employer#

https://amazingapprenticeships.com/

National Apprenticeship Service
Telephone : 0800015 0600
Monday to Friday, 8am to 8pm
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https://www.apprenticeships.gov.uk/real-stories/employer
https://amazingapprenticeships.com/

T-LEVELS

A The first three T Levels have launched this month! THE NEXT LEVEL QUALIFICATION

A T Levels are a new, 2 year qualification for 16 to 19 year olds with a 45 day industry placement at the heart
of each course to give you early access to the brightest talent entering your market.

A Designed with employers, each T Level is equivalent to 3 A levels providing a mixture of classroom learning (80%)
and -tlegrobd exper i bepyongpebfetevelopahe knowledge, attitude and practical skills to
thrive in the workplace.

44 educational providers across England will be
delivering the first three T Levels for 2020 in:

A Digital Production, Design and
Development

A Design, Surveying and Planning for
Construction

A Education and Childcare
Employers like Sainsburys, NHS Trusts and Local

Authorities are already getting involved and
experiencing the benefits of industry placements.



INDUSTRY PLACEMENTS

Over the next few years, T Levels will scale to include 24 courses,
covering 11 skill areas. To get involved, you can host industry
placements now with students on related courses.

AGRICULTURE, ENVIRONMENTAL
AND ANIMAL CARE

EDUCATION AND CHILDCARE

ENGINEERING AND

BUSINESS AND ADMINISTRATION MANUFACTURING

CATERING AND HOSPITALITY HAIR AND BEAUTY

CONSTRUCTION

HEALTH AND SCIENCE

CREATIVE AND DESIGN
LEGAL, FINANCE AND

DIGITAL AND IT ACCOUNTING

These skill areas donot need t
business; some of them - like Business and Administration or
Digital and IT - can apply to everyone.

0]

™~ L E VEL S HOME INTRO& CASE  TOOLKIT WEBINARS &  TALKTOA CONTACT ¢
[} STUDIES WORKSHOPS ~ SPECIALIST

EMPLOYER
SUPPORT
FOR
INDUSTRY
PLACEMENTS

NEW TO INDUSTRY PLACEMENTS?

HELP TO PLAN AND PREPARE

I'M READY TO OFFER INDUSTRY PLACEMENTS

employerindustryplacements.co.u
k

be the primary f oculs
Access the Employer Support Package

where tools, resources and case
studies are hosted, you can book onto
workshops / webinars and access
hands-on support



employerindustryplacements.co.uk

CALL TO ACTION

A https://www.tlevels.qov.uk/employers/next-steps

A Industry Placement Hotline - 08000 150 600 (choose option 4)

A T- level email address - tlevel.placement@education.gov.uk



https://www.tlevels.gov.uk/employers/next-steps
mailto:tlevel.placement@education.gov.uk?subject=Industry placement enquiry&body=To make it easier for us to help you, please include:- your name and the name of your business- the nature of your enquiry- how you would like us to contact you (if by phone, tell us when is convenient)We will only use this information to contact you about your enquiry.We will delete it from our system within 30 days of receiving it.

Traineeships

A flexible education and training programme for 161 24 year olds (up to age 25 with EHCP),
lasting between 6 weeks and 12 months.

To support young people to develop the skills/experience needed to progress to an
apprenticeship or sustainable employment.

High quality work placement lasting 70-240 hours.

Young people who already have a Level 3 qualification are now eligible for the programme if
they require support to access apprenticeships or employment.

The new employer incentive of £1,000 per trainee, for up to 10 trainees per region,
applies to work placements delivered between 1 September 2020 and 31 July 2021.

.
Traineeships
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Traineeships Useful Contacts

https://www.qgov.uk/guidance/traineeship  -information -for -
employers

Contact the National Apprenticeship Service (NAS)
on nationalhelpdesk@findapprenticeship.service.gov.uk or 0800
015 0600 for advice and support on traineeships.

The NAS can help you set up a traineeship and put it on Find a
traineeship.

You can contact a local training provider directly to design a
traineeship. They will publicise the traineeship for you.

Education & Skils :é\\ Apprenticeships
Funding Agency Z)



https://www.gov.uk/guidance/traineeship-information-for-employers
mailto:nationalhelpdesk@findapprenticeship.service.gov.uk
https://www.gov.uk/find-traineeship
https://www.gov.uk/government/publications/traineeship-providers

Kickstart

A £2bn fund (until December 2021) to create hundreds of thousands of high-quality 6 month
work placements for young people.

Priority candidates aged 16-24 in receipt of Universal Credit and at risk of long term
unemployment. Potential for progression to an apprenticeship.

Individuals will be supported by a DWP work coach and signposted to employers.
Funding to cover NMW for 25 hours a week + employer NI contributions + employer minimum
auto enrolment contributions.

Also a £1,500 per job placement available for set up costs, support and training.

SCHEME
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Kickstart

Job placements created with Kickstart funding must be new jobs. They must not replace

existing or planned vacancies or cause existing employees to lose or reduce their
employment.

Employers to outline how Kickstart experience will help participants to develop their skills

including support with CV and interview preparation + assistance looking for long term
work.

Employers must offer a minimum of 30 Kickstarts. It is possible to team up with other
organisations to achieve this.

SCHEME
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Calls to Action

Kickstart
Employer contacts
https://www.gov.uk/government/publicatio

ns/kickstart -scheme-employer -
contacts/kickstart -scheme-employer -
contacts

Guidance for employers
https://www.gov.uk/quidance/check  -if-
you-can-apply -for-a-grant -through -the-
kickstart -scheme

Education & Skills ¢§ Apprenticeships
Funding Agency Z)



https://www.gov.uk/government/publications/kickstart-scheme-employer-contacts/kickstart-scheme-employer-contacts
https://www.gov.uk/guidance/check-if-you-can-apply-for-a-grant-through-the-kickstart-scheme

Get In Touch

Victoria Dixon

Employer Relations Manager ¢ North
Education and Skills Funding Agency
Telephone: 07384809384

®dail:  victoria.dixon@education.gov.uk

Education & Skills
Funding Agency
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T-LEVELS

THE NEXT LEVEL QUALIFICATION

@FireltUp Appg fb.com/fireitupapps| @tlevels govul fb.com/TLevelsgovuk
Visit our websitesyww.apprenticeships.gov.uk https://www.tlevels.gov.uk

Fducaton & Skls S Apprenticeships
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mailto:victoria.dixon@education.gov.uk
https://twitter.com/FireItUp_Apps
https://www.facebook.com/FireItUpApps/
https://www.instagram.com/tlevels_govuk/
https://www.facebook.com/TLevelsgovuk/
http://www.apprenticeships.gov.uk/
https://www.tlevels.gov.uk/

Kickstart and the Job Entry Targeted

Support Programme

Martin Hewitson

District Employer & Partnership
Manager

North East Yorkshire and the
Humber JCP District

DWP
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«ICKSTART

SCHEME gov.uk/kickstart

Martin Hewitson
Jobcentre Plus




Overview to Kickstart Scheme

What is Kickstart?

A £2bn scheme to create 6 month work placements for Young people
aged between 16 and 24.

APart of the Governments O6Plan for Jo
A Placements must not replace existing or planned vacancies
A Begins Autumn 2020 i ends December 2021

What is Included?
A Each placement the Government will cover:

I 100% of the relevant National Minimum Wage for 25 hours per week

I Associated National Insurance Contributions

I Employer minimum automatic enrolment contributions.

i A1500 per placement 6set up costsb®
A Candidates will be provided by the Jobcentre

Department for Work & Pensions 28



Applying to be part of Kickstart

A Employers can apply direct i minimum 30 job placements
A Applications can be submitted online at Gov.uk

A Employers supply details of placements, locations and information about
support they will provide.

A Supporting information to show that the job placements are new jobs
and meet the Kickstart Scheme criteria.

A Employers with less than 30 placements can still participate through an
intermediary

A Details of organisations participating as an intermediary are published
on Gov.uk

Department for Work & Pensions
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Becoming an Intermediary

A We need local organisations to act as intermediaries i to enable
employers with less than 30 placements to access the scheme.

A Role of the intermediary to submit details of the job placements
employers are offering.

A They will introduce participants to the employer placements [referrals to
the intermediary will come through the Jobcentre]

A They will receive funding to cover the placement from DWP and
reimburse the employer wages. Currently after 3 months and 6 months

A Paid £300 per young person placed.

A May be also be paid all or a proportion of the £1500 set up costs i [to
be agreed between intermediary and employer]

A Express an interest i kickstart.interest@dwp.gov.uk

A Full applications are through Gov.uk

Department for Work & Pensions

30


mailto:kickstart.interest@dwp.gov.uk

Future Plans

A Expect there will be some minor changes as we move forward.

A All information about the scheme including the application process can
be found on Gov.uk.

A If unable to find the information you need on Gov.uk contact us by e-mail
at:

Kickstartscheme.kickstartscheme@dwp.qgov.uk

Department for Work & Pensions
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Links to Current Gov.uk
Guidance

Kickstart Information
https://www.gov.uk/government/collections/kickstart-scheme

Employer information

https://www.gov.uk/quidance/apply-for-a-grant-through-the-kickstart-
scheme

Representative information

https://www.gov.uk/guidance/check-if-you-can-apply-for-a-grant-as-a-
representative-of-a-qgroup-of-employers-through-the-kickstart-scheme

Promotional materials
https://www.gov.uk/government/publications/kickstart-scheme-promotional-

materials

Department for Work & Pensions
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https://www.gov.uk/guidance/apply-for-a-grant-through-the-kickstart-scheme
https://www.gov.uk/guidance/check-if-you-can-apply-for-a-grant-as-a-representative-of-a-group-of-employers-through-the-kickstart-scheme
https://www.gov.uk/government/publications/kickstart-scheme-promotional-materials

Job Entry: Targeted Support
(JETS)

What Is 1t?

A Support to unemployed people i led by Reed In Partnership
A For people unemployed at least 13 weeks

A Referrals to JETS are through the Jobcentre

A Started 5t October and runs for 12 months

A Support for 182 days

A Across the Humber there are 4300 places available.

Department for Work & Pensions
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Job Entry: Targeted Support
(JETS)

Overview

A Personal support from designated adviser

A Personally developed action plan

A One to one appointments every ten working days
A Online Career Centre

A Health & wellbeing support

A Self employment advice

A Funding support for travel and interview clothing

For more information contact reedinpartnership@co.uk

Department for Work & Pensions
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Maritime Sector

Lorna Wagner

Maritime UK

Humber
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The maritime sector, 2050 strategy

Careers at Sea and on shore:

Royal Navy Cruise

Boat building Leisure

Naval architecture and boat design Merchant Navy
Sea fishing and aquaculture Engineering

Marine science Inland waterways
Superyachts Workboats and tugs
Ports and harbours Business Services
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Key messages

for young people .M. R .I. i %f

CAREERS

ﬂ Careers at sea and

| on shore, a growing sector with
Awell-paid career 1 average a thriving future, choose to
maritime pay is £38,000, 9 :

compared to the national average BE PARTOF IT - L 3

of £29.000. ’)

A variety of entry points T there is i

no one way to enter the maritime _ .
sector and once in, there are p
tremendous opportunities to move e

to different parts.
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/‘\ Q ,-’% @ @ #maritimecareers

# i = % @MUKCareers

Humber

maritimecareers.uk
Local Enterprise
el e DRIVING GROWTH OF

Careers at sea and on shore, a
growing sector with a thriving
future, choose to BE PART OF
IT
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Key messages for young
people

| t s not just history, It can Dbe
YOUR FUTURE

A green revolution T the industry is
going through a period of massive
change, and has committed to
tackling climate change by
decarbonising by 2050. We need
to people to help us get there.

A $3trn industry T the industry is
set to double in size by 2030,
meaning thousands of new jobs
are needed. In the UK maritime is
bigger than rail and aviation
combined
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